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Welcome to Greymouth High School
E nga matua, E nga minenga.
Haere mai ki te Kura Tuarua O Mawhera

This booklet has been prepared to help you better understand how the school
works. It sets out the services we provide and our expectations of your children
in their learning and behaviour when they are in our care. Please keep it and
refer to it during the year.

We aim to have a school culture which builds self esteem, encourages

achievement and is purposeful and enjoyable. Our overall goal is for every

student to leave with a qualificatio n. We wish to involve students as active
participants in their own | earning and
learning and engage in the wider life of the school.

We encourage you to get involved with your child's education. This school
belongs to you and your community and we are here to serve you and your
children to the best of our ability. It is governed by Trustees elected by you. We
always value any opportunity to talk with members of the families and whanau
of our students.

Whaia te iti Kahurangi
Strive for Success

Office Hours: 8.00 am - 5.00 pm
Telephone: (03) 768 0472  Facsimile: (03) 768 6293
E-mail: office@greyhigh.school.nz
Website: www.greyhigh.school.nz



mailto:principal@greyhigh.school.nz
http://www.greyhigh.school.nz/

Greymouth High School Interim Strategic Plan 2011

-2012

AThe chil d i s t hel HlewaiontRevew Officeh e
Purpose Principles / Values
Motto: 1 Respect.
6Strive for Successb
Whaia te iti kahurangi 1 Learning.
Vision/ Kaupapa 1 Responsibility.
Greymouth High School will grow and
nurture adolescents who will emerge as 1 Safety.
skilled, responsible young adults.

Strategic Objective

Greymouth High School will grow and nurture adolescents who will emerge as skilled, responsible young adults. We

will achieve this through:

1 providing pathways and opportunities to meet a wide diversity of needs. Coherence.
1 having a positive and professional teaching and learning environment which values learning and achievement.

High expectations, Learning to learn.

nurturing and modelling respect for ourselves, our community, our school, and our cultures. Inclusion;

il
Cultur al Diversity; TOW; Community engagement.
9 aculture of inquiry and accountability. Future focus.

Strategic Goals

Pride
To engender pride in being at Greymouth High School
and a valued member of the community.

Raising Student Achievement

We will actively work to lift achievement at all levels. All
students will leave Greymouth High School with a
minimum of National Certificate at Level 2 or, they will
be in further education and/or employment with
prospects of gaining qualifications.

Effective Teaching
Effective and professional teaching practices will be
developed and used by teachers using best practice
evidence synthesis.

Engagement in Learning

A responsive curriculum will seek to ensure maximum
engagement through alignment to student needs.
Students will be successful at learning, through a
teaching and learning environment which values life-
long learning, positive and respectful relationships,
appropriate behaviour and social responsibility.

Self Review

Using shared understandings to inform our practice by
Having tools and systems to gather clear data.

Using this evidence to inform planning and practice on a
continuing cycle.

Mbori Student Outcomes
Greymouth High School takes responsibility for raising all

Mbori student achievement
DevelopingMbor i students who ar
learning.

Il mproving retention rates

Regular hui with whanau to awhi the kaupapa.

Career Pathways
Greymouth High School will facilitate tertiary
programmes, distance learning opportunities and
workplace training. It will foster partnerships with other
organisations, eg via

Trades Academy

Gateway

STAR

Mawhera Services Academy

Karoro Learning

WestNet

Family/ Whbnau Communicatio
Effective and open communication between school and
home will occur.

Resource Management for Effective Teaching and
Successful Learning

The 10 Year Property Plan and Annual Budget will
allocate resources to support the achievement of the
school 6s strategic objecti

matter o




Deput y Principals:
Karoro Learning Director:

Heads of Departments

Staff

Principal: Mr J Luders
Mrs M Melse,Ms R Stuart, Mr A England
Mr R Nimmo

Assistant Heads of Departments

Miss A Seyb Mathematics Mr K Gallagher Junior Science(Acting 2011)
Mr W Cooper Physical Education/HealtiOEd Mr J Gamiao Mathematics

Ms J Cameron Englisi/Languages (Acting 2011) Mr D Neufeld Mathematics/ Student Leadership
Mrs J Driver Library Mr J Hopkinson English (Acting 2011)

Mrs Y Apanui Te Tari MBor i Mr B Robertson Social Science

Mrs A Krakosky Technology

Mrs M Kelly Futures/Careers Deans

Mrs P Roney Social Sciences To be appointed for 2012

Mr R Roney Science

Mr B Rowlands Computer Network

Mr A Dempster The Arts

Ms C Donovan
Mr D Rapley

Mrs T Henderson
Ms S Thompson
Mrs C Rodden
Miss G Walton

Property
English (O/L 2011)

Guidance Counsellor

Assistant Teachers

Business Administration (O/L 2011)

Administration Manager

Assisted Learning Progranmes

Mrs T Singer Kaiarahi
Mr J De Goldi Gateway Coordinator
Mr N McKinley Specialist Classroom Teacher

Mr B Bousfield Fresh Start Programme

Mr P Chand Mrs E Connolly Miss N Croft Mrs F Cropp Mrs M Gibson

Mr J Haapu Ms L He Mr C Junca Mr D Keenan Mrs J McKinley

Miss V Nixon Ms N Osborn Ms S Quick Ms H Reij Mr A Sayed

Mr P Steyn

Office Staff

Mrs C Beirne Mrs J Nicol Mrs E Bruce (Principald
Mr M Belcher Miss M Rissman

Mawhera Services Academy
Mr J Wentworth (Director)

Karoro Learning
Wayne Aitken
Margaret Lindbom Eric Martini
Robert Stanger Raewyn Tailby
Eddie Van der Westhuisen

Jan Blair

Curr iculum Support Staff

Mr M Bruce (Teacher Support)

Ms S Evans (ORRs Tutor)

Mrs J Russell (Futures)

Mrs L Rothery (Science/Correspondence)

Property Staff
Miss A Cawley
Mr S Greenman

Mrs S Dixon
Mr G Ferguson

Student Café
Mr T McCauley(Manager)

Miss N Payn

Ms L Mellish (Assistant Director)

Tanya Dunn Sharon Flemming Susan Hartigan
Kerry (Tuck) Millar Trevor Morrison Miriam Rees
Julie Tarling Leanne Todd

Casual: Kurt Gurden Jim O6Donnel |

Mrs H Cain (Special Education)
Mrs J Oliver (Special Education)
Mrs M Robbins (Special Education)
Ms J Quinn (Fresh Start)

Ms S Calder (Library)
Mrs B Shearer (Special Education)
Mr H Escott (Special Education)

Mrs M Gilmore Mrs J Hume Mrs D Symmers

Uniform Shop
Mrs T Nickerson



Staff and Facilities

All of our staff are specialist teachers with University degrees or equivalent.
Teaching takes place in purpose built areas.

These purpose built areas include four science (+ biotechnology) laboratories, two
computer suites, a video conferencing room and our Technology Facility with
specialist computer, design, food, visual arts, craft and hard materials areas.

For the Arts we have specialist music facilities including a recading studio and
practice rooms; the Thelma Eakin Theatre and outdoor Drama courtyard, and in
the Technology facility there is a specialist Art Room.

Our Library is very modern with computer facilities a nd a reading room for the
students. We also work with the National Library to bring library services to the
whole West Coast.

The Maths Block has been upgraded and roons are equipped with up to date
technology including interactive whiteboards.

Physicalactivities are catered for with two gyms, one of them new in 2010, an

indoor swimming pool, a newly upgraded playing field and access to the West Turf.

The school owns two minibusesto hel p us access the comn
deliver outdoor education programmes.

For quieter forms of leisure the students have several quiet outdoor areas and
courtyards they can use. They also have a student café.

Over the years the environment of the school has been improved considerably. We
are proud of our modern facilities and work hard to maintain these to a high
standard.

The classroomsare regularly modernised to meet the needs of specialist areas and
includes the Transition/Careers room.

We also have a Whare kura, accessed through the carved gateway by the main
entrance to the school.

Library
The hours for student use are 8.45 am i 5.00 pm each school day and notified
holiday times.

Computer Centre
This is open from 8.30 am i 5.00 pm each school day.



Parent Services

Partnership

A good partnership between school and parents/caregivers/whanau helps
students to be successful. We know that parents/caregivers/ whanau care about
the education their children receive. The school aims to serve its students and
their families/whanau as well as it can. We re commend strongly that parents,
whanau and caregivers communicate with the school if they need information
on their child's progress or if they have any concerns.

Communication
We communicate within the school with daily notices and we hold regular
assembies at which the achievements of students are publicly acknowledged.

RegularPar ent s 60 shre availabietfronmethre school office, by email or on
the school website, www.greyhigh.school.nz . There are usually two each term.

All students are provided with a Student Handbook. This is a very important
document which explains school routines and provides a means for staff and
parents/whanau or caregivers to communicate and share information.

Families of all students are contacted early in the year by their Whanau Class
Mentors and this sets a pattern for regular communication. Absences are
notified to parents/caregivers by the Attendance Officer through email, text and
direct phone contact.

Our annual school magazine has been produced since 1923.

Reporting

We report on student achievement and progress in writing three times a year
for juniors and twice a year for seniors. Parent/Teacher meetings are scheduled
four times a year. We are very happy to organis e meetings with teachers or
Senior Staff for individual parents/ caregivers or whanau at any time.

Parents' Association

Our Parents' Association has the aims of supporting the school and helping to
spread information. This is an important way of being inv olved and informed.
Watch school newsletters for meeting details. Many interesting topics are
discussed at these meetings. This is a valuable organisation and deserves full
support from all our parents. The Parents' Association makes an active
contribution towards fund-raising every year. They also request a donation of
$20.00 from all families each year to help them support student activities at
school.


http://www.greyhigh.school.nz/

Supporting Learning

All of the Parent Services aredesigned to help parents/whanau/caregivers in

their very i mportant role of supporting t
develop further the ways parents and the school can wor k together to support
student learning.

Enrolment Process

We invite students and parents to enrolment meetings. Enrolment forms and
information packages will be sent out to parents and are available at these
meetings. These can also be obtained from the school office.

The Principal will meet with as many new students and their families as
possible. This is to ensure that w e provide for each child in the best possible
way.

At these meetings parents will have the opportunity to indicate any preferences
or needs they have for their child.




Student Services

Guidance

We have a guidance team consisting of a Guidance Counsdor, a Careers Advisor, and
Year Level Academic Deans. The Student Support Centre is pivotal in using restorative
practices to support students and teachers. We endeavour to offer a comprehensive
guidance service to support our students. All Guidance staff are happy to meet with
parents and caregivers at any time.

Student Leadership

Student leaders are selected each year from Year 13 students nominated by the
student body. This includes- Head Sudents, P & ma n aAnsalLeader, a Student
Board of Trustees Representative, Chairperson of the Student Council and Sports
Leader. Their job is to support students and the school.

Student Council

The Student Council, representing all students, provides an important opportunity for
every student to participate in t he running and improving of the school. It also
provides leadership opportunities for students. The Council organises and carries out
projects and campaigns to improve student welfare, safety and entertainment.

Whanau Classes

Each student is allocated to a Whanau class with two Whanau Class Mentors.The
Whanau Class Mentorrole is a pastoral role with the aim of guiding and supporting
students. The student will stay in this class right through their schooling to build
strong bonds.

Peer Support

Within the form class structure there will be specially selected and trained senior
students who will take all Year 9 students through a 'Peer Support' programme
designed to help them settle in well and to get the best from their opportunities at
Greymouth High Schaool.

Health

The school has a Nurse Aide and we have reguér visits from a Public Health Nurse to
help us deal with any special medical needs your child may have. The enrolment form
asks for known health problems to be identified and we rely on parents to k eep us
informed of changes.

Deans
Year 9 Year 10 Year 11 Year 12 Year 13
TBA 2012 TBA 2012 TBA 2012 TBA 2012 TBA 2012

Deans have been appointed for all year levels and their job is to support
students. Deans have as their main focus the success and piogress in learning
In their year groups.



Sport and Recreation

All students can take part in a wide -range of sporting and recreational activities.
We have exchanges each year with other schools and over 15 different activities
are included in these. Many students will compete in team or individual sports

at local, regional and national levels.

A Sportfit programme offers activity and sports equipment during the lunch -
hour each day. We offer Physical Education and Outdoor Education classes at
senior level and Outdoor Education or Sport Fitness at junior levels.

Culture

Drama, Dance, Music and Art are offered as full subjects at every level and
students are encouraged to take part in choirs, bands, school shows and
productions. Individu al music tutoring is available, as is Debating. We are very
proud of our Kapa Haka Group, which has performed, to wide acclaim, at many
events around the Coast. In most years there is a musical and drama
production, either large or small.

Student Transiti ons

Year 9 students are all now involved in preparing a Learning Career Plan (LCP)
which is updated in Year 10 and beyond. The plans enable students to gain the
relevant information to make good career choices, give them personal support
with their career planning and provide them with a tailored career plan that is
relevant to their needs.



Year 10 students are involved in preparing a more specific Learning Career Plan
(LCP) which involves updating the LCP and having additional advice and
guidance as senor course choices are made.

Work Experience and  Work Exploration

Work Exploration is a programme run by the Future/Careers Department, in
which secondary school students are placed in an actual work situation for short
periods of time so that they can | earn about the world of work. This programme
relies upon community support and participation. Students are not paid 1 itis
regarded as part of their educational programme.

Gateway Programme

The Gateway programme offers senior students structured e % %
workplace learning which complements their courses at TN, Y
school. Instead of classroom teachers, industry-based trainers | f @
provide tutoring and assessment in the workplace. Students
taking part in the program me can begin nationally recognised 2 et o o
gualifications that are not normally available to secondary R e Amran Miauranga e
school students.

We have had students learning in a wide range of industry -based placements
including, agriculture, mechanical and motor engineering, equine, baking,
hospitality and tourism and building and construction. For some students this
programme has represented the beginning of an apprenticeship. This
programme is an exciting new direction in education that can lead your child
directly from school into employment and further training.

1C



Curriculum and Courses

Curriculum
Greymouth High School offers a broad range of courses and we pride ourselves
on being innovative in setting up opportunities and pathways for students.

At Year 9 and 10 we deliver a
broad curriculum in keeping
with New Zeal a
Curriculum Framework. From
Year 11 onwards we offer a
wide range of subjects and
courses. All of our courses
are accredited on the National
Qualifications Framework.

The main qualification we

offer is NCEA both through
achievement and unit
standards. There are also a
number of alternative
pathways for students that offer National Certificate qualifications.

Adult students are welcome at our school and have access to the full range of
gualifications we can offer.

Our main focus is on student achievement at Greymouth High School, and as a
minimum we aim to have every student leave school with a qualification.

11



Year Level Curriculum at a Glance

Year 9

All Year 9 students study the core subjects.
Mathematics

English Science
Physical Education & Health

Social Studies Creative Technologes

Year 9 students may also choose short courses which may include:

Visual Arts Dance

Music Spanish

Economics & Accounting

Keyboarding & Computer Operations
Year 10

Drama Te ReoMb or i
Japanese

Sport, Fitness & Recreation

ESOL (English as a Second Language)

Year 10 continue studying the basic core course:

English Science
Physical Education & Health

Mathematics

Social Studies

Year 10 students all study 4 short courses (2 in first semester and 2 in second

semester .
Food Technology  Sustainability
Graphics Kapa Haka
Drama ESOL
Design Technology (Wood)

Computer & Information Management
Soft Materials Technology

Visual Arts Te Reo Mbo
Outdoor Education Dance

Music Japanese

Spanish

Economics & Accounting
Design Technology (Metal)

Year 11
Year 11 students will usually study NCEA or a range of National Certificate qualifications
at Level 1. Some students could also be studying at higher levels of NCEA.

All students must enrol in a full time programme of 25 periods per week. In their course
they must study: English or Te Reo Mbori, Mathematics and Science.

They must also choose two full year options.

Students wishing to take six subjects need to apply to the Dean of Year 11 or the Careers
Advisor.

Year 12

Year 12 students will usually study towards NCEA Level 2 but caild also be studying at
Levels 1,2 and 3. A wide range of National Certificate qualifications are also available for
students. Students wishing to take six subjects need to apply to the Year 12 Dean or the
Careers Advisor.All students must enrol in a full time programme of 25 periods per week.

Year 13

Year 13 students will usually study towards NCEA Level 3 but are also able to study at
NCEA Levels 1 and 2. A wide range of National Certificate qualifications are also available
for students. Students must choos e 5 subjects. (A full time course).

Each student will receive advice and guidance to help them choose their
course.
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Where Does Your Learning Lead?

Learning Area Year 9 Courses Year 10 Courses

Language English English
Te Reo Mbori Te Reo Mbor i
Spanish Spanish
Japanese Japanese
ESOL ESOL

MBbor i Te Reo MDbori Te Reo Mbori
Kapahaka Kapahaka

Mathematics Mathematics Mathematics

Science Science Science

Sustainability

Social Studies Social Studies Social Studies
Accounting & Economics Accounting & Economics

Health & Physical Well - | Physical Physical

being Education/Health Education/Health

Sport, Fitness & Recreation | Outdoor Education

Technology Creative Technologies Design Technology Wood
Keyboarding & Computer Design Technology Metal
Operations Graphics

Soft Materials Technology
Food Technology
Computer & Information

Management
Arts Creative Technologies Visual Art
Visual Art Music
Music Kapa Haka
Drama Drama
Dance Dance
Alternative Studies Correspondence

Bold type indicates subjects students have to take. Other subjects are Options that students may
choose to take. Our Cour se HandBane tubjestCrhay motrensdae g i
to numbers. Correspondence courses may be available where we are unable to offer

sub jects but are subject to strict criteria set by the Correspondence School.
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